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Executive Summary

Background

This report outlines the economic benefits that will be created by the proposed ground
mounted Solar Farm (up to 160MW) on land west of the B5112, 325m south of Llyn Alaw, 500m
east of Llantrisant and 1.5km west of Llanerch-y-Medd, Anglesey. It has been produced on
behalf of Wylfa Green Ltd and the main quantifiable benefits for the construction and
operational phases are:

Vi.

Construction phase employment: The Proposed Development could support up to 350
temporary jobs, both direct jobs on-site and in the wider supply chain, during the 12-
month construction period.

Contribution of construction phase to economic output: The gross value added (GVA -
a proxy for economic output) generated by jobs supported during the construction phase
could be up to £23million.

Permanent employment: It is estimated that the Proposed Development will support up
to 12 full-time equivalent jobs (FTE) in the Isle of Anglesey County Council (IACC) area and
the wider economy once it is operational.

Contribution to economic output associated with the permanent employment: The
GVA associated with the 12 FTEs is estimated to be £0.8million per annum.

Business rates revenue: Business rates generated by the solar project could be in the
region of £12.2million (present value') over the Proposed Development’s 40-year
operational lifespan.

Economic impact of other proposed schemes in Anglesey: Taking into account other
proposed schemes in the area and where information is available on their potential
impact, the number of gross new jobs created in Anglesey by these schemes (and the
Proposed Development) could be in the region of 669 FTEs.

It should be noted that many of the benefits outlined above will be generated again during the
decommissioning phase of the Proposed Development, especially those relating to the
construction phase.

! Where future benefits are calculated over a 10-year timeframe, they have been discounted to produce a present value. This is
the discounted value of a stream of either future costs or benefits. A standard discount rate is used to convert all costs and
benefits to present values. Using the Treasury’s Green Book, the recommended discount rate is 3.5%.
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1. Introduction

Scope and Purpose

11. This report outlines the economic benefits that will be created by the proposed ground
mounted Solar Farm (up to 1I60MW) on land west of the B5112, 325m south of Llyn Alaw,
500m east of Llantrisant and 1.5km west of Llanerch-y-Medd, Anglesey. It has been
produced on behalf of Wylfa Green Ltd and quantifies the main economic benefits from the
construction and operational phases of the development.

Supporting a Growing Sector
1.2. Data from the Digest of United Kingdom Energy Statistics (DUKES) show that in the UK over

the past 11 years, the amount of energy generated by solar PV has increased significantly. In
2010, only 40 GWh of solar PV energy was generated, however by 2021 this reached 12,138
GWh. Figure 1.1 shows this increase in more detail for the UK as a whole.
Figure 1.1: Energy generated from solar PV (GWh) in the UK, 2010-21
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Source: Digest of United Kingdom Energy Statistics (DUKES), 2021

1.3. The cumulative installed capacity of solar PV increased rapidly during the subsidy years
between 2010 and 2017. In 2010 the installed capacity was 95 MW. This increased to 1,000
MW by 2011 and rapidly over subsequent years until plateauing in 2017/18. The most recent
data for 2021 show the cumulative installed capacity of solar PV in the UK is 13,965 MW (see
Figure 1.2).
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14. In the Welsh Government'’s report published in May 2022, Energy Generation in Wales?, there
is a focus on the target that by 2030, 70% of electricity demand in Wales will be from
renewable sources. In January 2023 this target was reviewed?, with the new target being for
Wales to generate the equivalent of their total annual electricity demand from renewable
sourced by 2030. However, in 2020, 65MW of new renewable capacity was commissioned
which was the lowest annual deployment since 2010. A report on renewable energy in Wales
published by The House of Commons Welsh Affairs Committee in July 20214 states that
Wales harnesses energy from a diverse range of renewable energy sources, however only
26.9% of Wales’ energy generation in 2019 came from renewable sources. Therefore, to meet
the 2030 target, new renewable capacity needs to be commissioned.

Figure 1.2: Cumulative Installed Solar PV Capacity (MW) in the UK

2013 _ 2,937
2012 [ 1753
2on [ 1000
2010 |95
0 2,000 4,000 6,000 8000 10000 12000 14000 16,000

Source: UK renewable electricity capacity, Department for Business, Energy & Industrial Strategy,
September 2021

Report Structure
1.5. The remainder of the report is structured as follows:
e Section 2 describes the character of the Isle of Anglesey County Council (IACC) area, in

comparison to Wales and Great Britain. It presents information on employment trends,
business numbers, unemployment and the claimant count.

2 Energy Generation in Wales: Welsh Government, May 2022.
3 Review of Wales’ Renewable Energy Targets: Welsh Government, January 2023.
4 Available here: https://publications.parliament.uk/pa/cm5802/cmselect/cmwelaf/439/43904.htm
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e Section 3 sets out the construction phase benefits of the Proposed Development,
outlining its contribution to employment, economic output and potential spend
associated with people working on-site during the build phase.

e Section 4 sets out the number of jobs that the Proposed Development will create once
fully developed and presents the assessment of the contribution of the Proposed
Development to economic output and business rates. It also looks at how it will

contribute to economic development objectives.

e Section 5 presents a summary of the overall findings.
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2. Socio-Economic Baseline

Introduction

2.1 This section presents a profile of the IACC area, alongside Wales and Great Britain for
comparison purposes. It examines the following topics:

e Employment — change over time and key sectors.
e Businesses by change over time.

¢ Unemployment, including the claimant count.
Employment

Employment Change, 2015-21

2.2. Based on the most recent data published by the Office for National Statistics (ONS) from
the Business Register & Employment Survey (BRES), in 2021 around 23,000 people —
including the self-employed — worked in the IACC area.

2.3. Between 2015 and 2021, there was no employment growth in the IACC area. This was in
contrast to both comparator areas that saw employment growth in this time, with Wales
having a growth rate of 1.0% (13,000 additional jobs) and Great Britain seeing an increase of
5.2% (1.5million additional jobs - see Figure 2.1). The Proposed Development will create jobs
in IACC and support the area’s growth by providing new labour market opportunities and

help to bring employment change more in line with regional and national comparators.

Figure 2.1: Employment Change, 2015-21
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Source: ONS, Business Register & Employment Survey
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24. Public administration, education and health is the largest sector in IACC, accounting for
around 5,250 jobs and representing 22.7% of all jobs as of 2021. There is a similar trend in
Wales and Great Britain with the public administration, education, and health sector
accounting for the highest proportion of jobs (30.7% and 26.3% respectively).

2.5. The second largest sector in IACC is wholesale & retail, which accounted for 18.6% (4,300)
of jobs in 2021, followed by accommodation & food services which accounted for 13.0%
(3,000) of all jobs. The construction sector, which will see job opportunities created during
the build phase, accounts for 6.5% (1,500) of employment in IACC. This is higher than the
corresponding figures for Wales (4.5%) and Great Britain (5.0%). Table 2.1 breaks down
employment by sector in more detail.

Table 2.1: Employment by Sector, 2021

IACC Wales Great Britain

Agriculture, mining, utilities etc. 8.6% 4.9% 2.8%
Manufacturing 9.7% 10.3% 7.4%
Construction 6.5% 4.5% 5.0%
Wholesale & retail 18.6% 14.5% 14.4%
Transport & storage 5.4% 3.4% 5.1%
Accommodation & food services 13.0% 7.9% 7.5%
Information & communication 1.7% 2.8% 4.3%
Business, financial & professional services 9.9% 16.7% 23.0%
Public admin, education & health 22.7% 30.7% 26.3%
Arts, entertainment, recreation & other services 3.9% 4.2% 4.3%

Source: ONS, Business Register & Employment Survey

Business Numbers

2.6. Between 2011 and 2022, the number of businesses in IACC grew by 13.3% (375). This

represented lower growth when compared with the increases seen in Wales (17.5% - 19,405
new businesses) and Great Britain (26.9% - 662,535 new businesses). Table 2.2 presents
the business data in more detail. Existing companies in IACC will benefit from the Proposed
Development, especially during the build phase when construction workers will be spending
money in the local economy on accommodation and on items such as food and drink.

Table 2.2: Business Change, 2011-2022

201 2021 Absolute Change % Change
IACC 2,825 3,200 375 13.3%
Wales 110,625 130,030 19,405 17.5%
Great Britain 2,464,265 3,126,800 662,535 26.9%

Source: ONS, UK Business Count
Unemployment
27. Overall, the unemployment rate for people aged 16-64° in IACC, Wales and Great Britain fell

between 2012 and 2022. In December 2012 the unemployment rate across the three areas
was 5.0% in IACC, 8.5% in Wales and 8.1% in Great Britain. As of December 2021, Great

5 Those aged 16-64 are used as a proxy for economically active people.
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Britain remains the highest but has fallen to 3.6%, followed by Wales at 3.0% and then Wales
at 2.2% (see Figure 2.3).

Figure 2.3: Unemployment Rate (16-64), 2012-2022
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Source: ONS, Annual Population Survey, 2021
Claimant Count

2.8. Another way of analysing unemployment is to look at the claimant count, which counts the
number of people claiming Jobseeker's Allowance plus those who claim Universal Credit
and are required to seek work and be available for work.

2.9. Figure 2.4 shows the claimant count in IACC, Wales and Great Britain for every month from
February 2020 to June 2023, expressed as a proportion of residents aged 16-64. For all
areas shown in the chart, a sharp rise is evident in the claimant count between March and
April 2020, which will be down to the impact of Covid-19. This is down in part to more
people claiming unemployment-related benefits and also because of changes made to the
system by government which means more people are eligible to claim benefits.

2.10. In February 2020, the claimant count in IACC was 3.4% and by June 2023 it had risen to
3.7%. This equates to around 205 more people claiming Jobseeker’s Allowance or Universal
Credit who are required to seek work and be available for work. As of June 2022, the
claimant count in IACC is the same as the rate in Great Britain (3.7%) but above the rate in
Wales (3.3%).

21 Changes to the benefits system which came into force at the beginning of October 2021
may mean the claimant count starts to drop at a slightly faster rate, however it is still
reasonable to assume that the legacy effects of the pandemic mean it will be higher than it
was pre-March 2020. As the claimant count is higher tin IACC compared to Wales it
remains imperative that new job opportunities are created in all parts of the country over
the next few years and the Proposed Development will do this in IACC.
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Figure 2.4: Claimant Count as a % of Residents aged 16-64, 2020-22
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3.1

3.2.

3.3.

3.4.

3.5.

3.6.

3.7.

Construction Phase Benefits

Supporting Construction Employment

Solar projects create opportunities for local businesses through the supply chain, including
aggregates suppliers, security and monitoring during operation, farming and landscaping
contractors and other aspects of the construction process, such as fencing. Construction
workers may also use local services, which can bring further benefits to an area.

Based on information provided by the Client, during peak times of construction there will be
an estimated 150 construction workers on-site during the peak construction period. The
construction period is estimated to be 12-months.

The direct jobs on-site will support further employment via the “multiplier effect”, which
measures further economic activity (jobs, expenditure or income) associated with
additional local income and local supplier purchases. Research published in 2014 by the
Centre for Economic & Business Research (CEBR) on solar powered growth in the UK® gives
an employment multiplier for large-scale solar PV investments of 2.33 — i.e. for every single
job supported on-site, 1.33 indirect/induced jobs are supported in the wider economy.
Applying this multiplier to the maximum 150 on-site jobs, the Proposed Development could
support up to 200 additional temporary jobs in the wider economy during the 12-month
build phase.

In total, the Proposed Development could support up to 350 temporary jobs, both direct
jobs on-site and indirect/induced roles in the wider economy, during peak times of the 12-
month construction period. A similar number of jobs are expected to be supported as part
of the decommissioning process after 40 years when the solar project comes to the end of
its lifespan.

Gross value added

The contribution of the site to economic output has been calculated by taking the
maximum 150 on-site jobs associated with the Proposed Development and multiplying this
by an estimate of average levels of gross value added (GVA) per construction employee in
Wales. Based on data sourced from ONS for 2021, GVA per construction employee in Wales
is around £68,817 per annum.

The 200 indirect/induced jobs have been multiplied by the average GVA per job for all
sectors in England & Wales (reflecting the fact that not all indirect/induced jobs will be in
Wales). Based on 2021 ONS data, annual GVA per job is approximately £63,670.

Based on the figures above, it is estimated that during the 12-month construction of the
Proposed Development, the GVA associated with the 350 temporary jobs supported on-
site and in the wider economy could be up to £23million. While this figure is likely to be
lower because it is based on peak job numbers, the contribution to economic output will be
significant nonetheless because it will still amount to millions of pounds of additional GVA.

8 Solar powered growth in the UK — the macroeconomic benefits for the UK of investment in solar PV: CEBR (report for the Solar
Trade Association), September 2014.
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Construction Spend in the Local Area

3.8. Research published by the CITB in April 20197 shows that nearly all construction works in
Wales are currently living in Wales (98%). Due to the specialist nature of some parts of the
Proposed Development, it is unlikely that a similar proportion of on-site workers will be
living in Wales. The same CITB research also indicates that around 30% of a construction
worker’s career is mostly spent in Wales. Taking into account the specialist nature of some
parts of the Proposed Development, it is felt that a figure of 30% of jobs is more realistic
when considering the proportion of on-site build phase jobs that could be taken by local
people or those living in the wider area.

3.9. Assuming therefore that at least 30% of the jobs are taken by local people during the build
phase, the remaining 70% will be taken by people outside of the local area. These workers
are likely to stay in the local area during construction and will spend money on
accommodation and food and drink. It is therefore possible to estimate how much the
construction workers could spend in the local area, thus supporting local businesses.

3.10. The build phase is expected to last 12 months and 105 jobs supported on-site at the peak
of the programme could be taken by workers from outside of IACC (70% of the overall peak
of 150 on-site jobs). Workers from outside the area will be staying in hotels, B&B's etc.
during the build phase. They will also be spending money in shops, other amenities, etc. The
analysis below gives a high-level estimate of what this level of spend could equate to.

3.0 For month one it is assumed 65 workers will be on-site, for month two there will be 75
workers on-site, for month three there will be 95 workers on-site and for months four to
seven there will be 105 workers on-site. For months eight and nine this will go back down to
95, for months ten and 11 there will be 75 workers on-site and for month 12 there will be 65
workers on-site. Assuming each worker spends around £75 per day on accommodation?,
food and drink etc. and there are 21.75 working days in a month, it is estimated that during
the 12-month construction phase, the construction employees from outside the local area
could spend around £1.7million in local businesses. This will help support the 655
accommodation, food & drink and retail businesses® that operate within IACC.

7 Workforce Mobility and Skills in the UK Construction Sector 2018/19. — Wales Report. CITB, April 2019.
8 Assumes up to £50 per day on accommodation and up to £25 per day on food & drink, other items etc.
° Based on data for 2022 from the UK Business Count, published by ONS.
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4.

4.1.

4.2.

4.3.

4.4.

4.5,

Operational Phase Benefits

Introduction

This section outlines the impact of the Proposed Development once operational, in terms of
supporting permanent employment and economic output in IACC and the wider region. It
also provides estimates on the business rates generated by the Proposed Development on
an annual basis. In addition, a summary of how it will support economic development
objectives is provided. Reference is also made to the Welsh Government’s objectives on
the wider climate change agenda.

Employment

Based on previous experience of calculating the economic impact of solar farm schemes
elsewhere in Great Britain, it is estimated that up to 12 full-time equivalent (FTE) jobs will be
supported by the Proposed Development in IACC and the wider economy. This is likely to
include roles in civil engineering, land management, operations and maintenance.

Gross Value Added

The contribution of the Proposed Development to economic output has been calculated by
taking the job creation associated with the Proposed Development and multiplying this by
an estimate of average levels of GVA per employee in England and Wales (around £63,670
in 2021, based on ONS data). It is estimated that once operational and fully occupied, GVA
associated with the 12 FTE jobs will be around £0.8million per annum.

Looking at the economic output contribution over the 40-year operational lifespan of the
project, the GVA associated with the 12 FTE jobs is estimated to be £16.9million (present
value)®.

Business Rates

Business rates are an important economic contributor to an area, given they are a
contributor towards the cost of local services. Using information from the document
Photovoltaic Memorandum of Agreement Revaluation 2017", it is estimated that the
Proposed Development could generate in the region of £5652,000 per annum in business
rates. Over the 40-year lifespan of the Proposed Development, business rates generated
could total around £12.2million (present value)™

10 Where future benefits are calculated over a 10-year timeframe, they have been discounted to produce a present value. This is
the discounted value of a stream of either future costs or benefits. A standard discount rate is used to convert all costs and
benefits to present values. Using the Treasury’s Green Book, the recommended discount rate is 3.5% up to year 30 and then 3%

thereafter.

T Available from Solar Energy UK by clicking here

12 Using the Treasury’s Green Book, the recommended discount rate up to year 30 is 3.5%. For year 31 onwards, the recommended
discount rate is 3%.

October 2023 | CD | P21-0032_RO0O1v5_CD_RC 13


https://solarenergyuk.org/wp-content/uploads/2021/11/Summary-of-2017-Solar-PV-Memorandum-of-Agreement.pdf

P

Supporting Economic Development Objectives

4.6. The Welsh Government has an All Wales Plan for 2021-2025"%, which outlines how all of
Wales will work together to achieve net zero. The Plan sets out pledges that Wales make to
target seven areas where action is needed. These areas are:

1. Commitment to net zero or action on climate emergency.
2. Understanding and reducing carbon footprint.

3. Education, Engagement and capacity building.

4. Energy and reducing energy demand.

5. Homes and housing.

6. Circular economy and waste.

7. Enriching our natural resources.

4.7. The Plan sets out pledges from individuals in Wales, to businesses and the government. The
main point of action in order to reach net zero is to drastically reduce carbon emissions
across all sectors. One way to do this is through the increased use of renewable energy
sources to displace CO, emissions from fossil fuel sources, which the Proposed
Development will deliver.

4.8. A report by the Welsh Government published in 2021, ‘Energy Generation in Wales’, looks at
the current energy generation in Wales and how it has changed over time to support in the
making of Welsh energy policy. The report estimates that 28% of total electricity generation
in Wales comes from renewable sources. The Welsh Government has a target of having
Welsh renewable energy sources generating electricity equal to 70% of electricity
consumption in Wales by 2030. To move from the current level of 28% towards the target
further renewable projects need to be developed such as the Proposed Development.

4.9. In November 2022, world leaders met at the United Nations Climate Change Conference,
also known as COP27, to discuss and agree goals and strategies to reduce climate change.
For many COP27 weakened the fight against climate change as text was altered in
agreements which could allow for the development of gas resources. However, while the
goal of 1.5C may have not been protected in text but at COP27 the EU and other developed
countries were extremely keen to strengthen the promise to keep 1.5C alive'. To achieve
this alternative sources of clean energy will need to be used, such as solar power.

4.10. A report published by the Welsh government in December 2021 looks at policy and strategy
recommendations to significantly scale up renewable energy in Wales™. It outlines that the
vision for Wales is 'to generate renewable energy to at least fully meet our energy needs
and utilise surplus generation to tackle the nature and climate emergencies’. The report
also looks to calling on Ofgem to develop a Welsh regulatory derogation to enable energy

13 All Wales Plan 2021-25, Working Together to Reach Net Zero: Welsh Government, October 2021
¥ Climate change: Five key takeaways from COP27, BBC News, November 2022

15 Renewable energy deep dive: recommendations: Welsh Government, December 2021.
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business model innovation. This would involve accelerating the scale-up of renewable
energy in Wales and realising the benefits and wider co-benefits of renewable energy, such
as those associated with the Proposed Development.

4. In March 2022, the Welsh Government published their Plan for Employability and Skills®.
The aim of the plan is to set out how the Welsh Government is committed to ensuring all
individuals in Wales have a high quality education, access to jobs and to ensure Wales is a
place where businesses can thrive.

412. The Plan focuses on five priorities, outlined below:

1. Young people realising their potential: The government want to ensure that everyone
under the age of 25 has access to work, education, training or self-employment. To
work towards this goal there will be 125,000 new apprenticeships for people of all
ages.

2. Tackling economic inequality: This aims to ensure that the employability support is
available to everyone and will target those under-represented in the labour market and
those in and out of work with a long-term health condition to find work and progress
with their employment.

3. Championing fair work for all: The Welsh government want to ensure that employers
create high quality employment for all employees, improve the offer to workers and
ensure they have fair employment practices.

4. Supporting people with a long term health condition to work: This aims to prevent
people falling out of employment through health prevention, early intervention, healthy
workplaces and maximise the role of the health service.

5. Nurturing a learning for life culture: It is the aim of the Welsh Government to reduce
inequalities in education and rise the overall standards of education. They want to
increase participation in the skills system for people with disabilities and ethnic
minority groups, whilst tackling low qualifications and increasing the mobility of workers.

4.13. The North Anglesey Economic Regeneration Plan published by IACC in July 2019 identifies a
number of proposals for action and investment in North Anglesey to drive economic
revitalisation in the area up to 2026. The vision of the regeneration plan is outlined below:

e “By 2026: North Anglesey will have developed improved employment opportunities
and supporting infrastructure that make the most of its natural, historic and built
environment, complements the area’s character and promotes wellbeing,
community cohesion, Welsh language and quality of life. The area will be an
attractive place to live, work and visit.”

414, The regeneration plan has five priority themes, one of which is to create job opportunities in
the area to grow the economy. This is something the Proposed Development will do, during
both the construction phase and once it is operational.

16 Stronger, farer, greener Wales: A plan for employability and skills: Welsh Government, March 2022.
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4.16.

4.17.

418.
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Potential Impacts on Tourism

The impact of renewable energy schemes is sometimes highlighted by local residents and
businesses as a concern when considering a proposed development, for example raising
concerns around traffic disruption and the impact on tourism.

Based on data from the 2021 edition ONS Business Register and Employment Survey, in
IACC there are around 3,900 (16.8%) jobs supported by accommodation and food services
and the arts, entertainment, recreation and other services sectors. Tourism therefore plays
an important role in supporting the local economy. When considering any potential impact
the Proposed Development could have on the sector, it is helpful to look at work
undertaken elsewhere on any impacts that renewable energy schemes can have on
tourism.

In 2013, a survey of 1,000 holidaymakers in Cornwall explored the extent to which solar and
wind farms impact on whether people would visitor the area. The survey was commissioned
by Good Energy, a renewable energy supplier, and carried out during the peak holiday
month of August. The main findings to emerge from the research were that":

e More than nine out of ten (94%) respondents said the presence of solar and wind farms

would make no difference to their decision to visit Cornwall again.

e Poor weather (17%) and the cost of holidaying (14%) were the largest deterrents to

holidaymakers, with only 2% of those surveyed citing the presence of solar and wind
farms as a reason to be less likely to visit Cornwall.

e Only 7% of those surveyed said that the presence of solar farms had a negative impact

on their visit.

In another study published in 2014, Regeneris Consulting and The Tourism Company looked
at the potential economic impact of onshore wind farms and associated grid infrastructure
on the Welsh Tourism Sector®, Findings from the study include:

e Wind farms have been an established presence on the local landscape in areas
such as Powys, IACC and the South Wales Valleys. Case study analysis of these
areas (including consultation with local tourism trade associations and local
authority tourism officers) reveals little evidence of significant impacts on tourism.
The majority of consultees believed there had been no impact on overall visitor
numbers.

e While visitor responses and reactions to wind farms are highly subjective, the
evidence indicates that a clear majority of people do not react negatively to wind
farm developments or change their visiting behaviour as a result.

e Disruption during the construction phase can be an annoyance for visitors and also
businesses. The study found no evidence that it had deterred visitors, however it

7 https://www.economicvoice.com/wind-and-solar-farms-are-accepted-part-of-landscape-say-holidaymakers-in-cornwall/

8 Study into the Potential Economic Impact of Wind Farms and Associated Grid Infrastructure on the Welsh Tourism Sector.
Regeneris Consulting & The Tourism Company, February 2014.

October 2023 | CD | P21-0032_RO0O1v5_CD_RC 16


https://www.economicvoice.com/wind-and-solar-farms-are-accepted-part-of-landscape-say-holidaymakers-in-cornwall/

4.19.

4.20.

4.21.

P

did note that such disruption should be minimised or mitigated through the
planning process.

The analysis presented above indicates that solar and wind farms do not have any major
negative impacts on tourism, with the presence of such schemes not appearing to
significantly influence the decision to visit an area.

Public Attitude Towards Renewable Energy

Findings from the Department for Business, Energy and Industrial Strategy’s (BEIS) Public
Attitude Tracker found that in Summer 2022, 85% of the UK public supported renewable
energy and this has remained stable since Spring 2022. It also found that of the renewable
energy sources included in the tracker, solar had the highest public support at 87% (Figure
4.1 shows this in more detail).

Figure 4.1: Public support for renewable by source, Summer 2022
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Source: Department for Business, Energy and Industrial

Research published in January 2022 by Copper Consultancy™ for Solar Energy UK presents
the results of a survey into public attitudes to solar farm development. The main findings
are summarised below:

e 56% of those surveyed said they would support the development of solar farms in their
area. This figure was even higher in Wales with 68% saying they would support solar
farms.

19 2022 — A bright future for solar. Realising the UK’s potential: a study into public attitudes to solar. Copper Consultancy, January

2022.
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e 17% of people who live near a solar farm have become more supportive of solar energy
over time.

e 28% of those surveyed said the most important issue when developing a solar farm was
the creation of local jobs, skills and supply chain opportunities.

Cumulative Socio-Economic Effects

4.22. Table 4.1 lists each of the cumulative schemes identified in the IACC area which should be
assessed. It indicates whether each scheme is scoped in or out of the assessment., Where
a scheme has been considered and the information is available in its respective planning
application, only the operational economic benefits have been included in the table, relating
to job creation. In some instances, construction benefits are provided too. However, the
methodology for calculating these varies and data relating to these (where available) have
therefore been excluded.

4.23. For the schemes where impacts are available, around 657 on-site FTEs are estimated to be
supported once they are built and operational, which is additional to jobs generated as a
result of the Proposed Development in isolation. This would represent a significant boost to
the Anglesey economy.

Included in Cumulative
Scheme Name Socio-Economic
Assessment (yes/no?)

Operational Impact of

Scheme (where available)

138 gross FTEs supported
in Anglesey, with the
1. Holyhead Waterfront scheme generating an
Yes . -
Development estimate £3.57million of
net additional GVA per
annum.
2. Holyhead Waterfront No Duplicates the scheme
Development above
3. Penrhos Leisure 465 FTE jobs supported
. Yes .
Village on-site
Excluded as itis a
4 Morlais demon‘stratlon project and
. No unlikely to generate
Demonstration Zone .
permanent operational
benefits.
5. Port of Holyhead No Excluded due to lack of
Expansion available information.
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Included in Cumulative
Scheme Name Socio-Economic
Assessment (yes/no?)

Operational Impact of

Scheme (where available)

6. Holyhead Great
Breakwater No
Improvements

Excluded due to lack of
available information.

Once operational, the
scheme is estimated to
7. Traffwll Solar Farm Yes support 2 FTE jobs on-site
and generate an estimated

£3.3million in GVA.

No information available

8. Mon Solar No .
yet on job numbers

Quantitative information is
9. Porth Wen Solar Farm Yes not available in the
planning application.

Once operational, the
Yes scheme is estimated to
support 2 FTE jobs on-site.

10. Menter Morn, Parc
Cybi, Holyhead

Estimated that up to 40-
1. Awel Y Mor Offshore Ves 50 operational FTE jobs will
Wind Farm be supported (all within

North Wales)

12. Mona Offshore Wind

Farm No Pre application stage
13. Morgan Offshore L
Wind Farm No Pre application stage
14. Carrog, Cemaes No Pre application stage
15, Potential New Nuclear No No information available

Plant at Wylfa
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5. Summary

5.1 This report has highlighted the economic benefits that will be created by a proposed
160MW solar project in IACC. The main findings from the analysis can be summarised as
follows:

The IACC Economy

e Jobs growth: Between 2015 and 2021, IACC saw no employment growth. By
contrast, Wales and Great Britain saw higher growth at 1.0% and 5.2% respectively.
The Proposed Development will create jobs in IACC and bring the areas
employment growth more in line with regional and national averages by providing
new labour market opportunities.

¢ Maintaining low unemployment: The number of people claiming Jobseeker's
Allowance plus those who claim Universal Credit and are required to seek work and
be available for work in IACC is in line with national and regional figures, with
unemployment rates in the area below regional and national figures. However,
claimant count has been on the rise in recent months. In order to keep
unemployment and the claimant count low new jobs must be created in the area.

Benefits Generated by the Proposed Development

e Construction phase employment: The Proposed Development could support up
to 350 temporary jobs, both direct jobs on-site and in the wider supply chain,
during the 12-month construction period (and similar levels of employment during
decommissioning of the project).

e Contribution of construction phase to economic output: The gross value added
(GVA) generated by jobs supported during the construction phase could be up to
£23million.

e Operational benefits: It is estimated that the Proposed Development will support
up to 12 full-time equivalent jobs (FTE) in IACC and the wider economy once it is
operational. The GVA associated with the 12 FTEs is estimated to be £0.8million per
annum. Business rates generated by the Proposed Development could be in the
region of £12.2million over its 40-year lifespan (present value).

e Supporting economic development objectives: The Proposed Development will
support the Welsh Government’s pledge to become net zero and the aim of many
developing countries involved in COP27 of reducing carbon emissions.

e Economic impact of other proposed schemes in Anglesey: Taking into account
other proposed schemes in the area and where information is available on their
potential impact, the number of gross new jobs created in Anglesey by these
schemes (and the Proposed Development) could be in the region of 669 FTEs.
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